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The Current Civil Service Learning & Development Methods

Year 2004 : 
32 hours per capita

Year 2007 : 
Introduction of 
Continual Learning System

Year 2017 : 
117 hours per capita
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HRD Transformation in the Civil Service
- HRD Intelligent Open Platform Project -
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HRD Transformation in the Civil Service

To set up more efficient  
learning environment 

based on online platform
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Establishment of the 
platform infrastructure

Realization of essential functions
Test operation by several ministries

Completion and Expansion 
to all ministries 

HRD Transformation in the Civil Service
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Online Learning Platform can not replace all 
traditional training methods 

In the post Covid-19 era,
it is necessary to take advantage  of  both 

online and offline training systems
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Thank you


