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Principles underpinning initial public employment 

responses:

1. Put health and safety first

2. Pay attention to mental health

3. Match workforce supply with demand

4. Switch the default on remote working

5. Leverage digital capabilities

6. Maximise leave flexibility

7. Keep learning

8. Communicate and check-in

9. Plan ahead

http://www.oecd.org/coronavirus/policy-responses/public-servants-and-the-coronavirus-covid-19-
pandemic-emerging-responses-and-initial-recommendations-253b1277/

http://www.oecd.org/coronavirus/policy-responses/public-servants-and-the-coronavirus-covid-19-pandemic-emerging-responses-and-initial-recommendations-253b1277/





